
Code of Conduct 
 

Creating a safe and inspiring place to learn – Unicef 
 
At Nechells we believe that good behaviour and positive attitudes are key foundations for effective teaching 
and learning to take place. We expect and insist on the highest standards of behaviour throughout our school 
consisting of mutual respect between all members of our school community as well as pupils and staff who 
feel happy and safe.  

This Code of Conduct aims to:  
• Identify acceptable and unacceptable behaviour  
• Encourage cooperation, honesty, fairness and respect  
• Create an environment where children’s self-esteem, self-respect and self-confidence will   
               grow  
• Encourage children to recognise and respect the rights of others  
• Encourage children to show team spirit, think big and do the right thing 
• Help resolve conflicts and understand what will happen if the code is not followed 
 
The code and the behaviours associated with them are based on the school’s three rights - the right to respect, 
the right to learn and the right to be safe. These rights are underpinned by our academy values – think big, do 
the right thing, show team spirit. 
 

Expected Behaviours: 
 
The Right to Respect  

• Maintain a positive attitude 
• Remember their good manners, including making and maintaining eye contact, listening without 

interrupting, using the other persons name and holding the door open for each other, for staff and for 
visitors to the school 

• Take pride in their appearance and follow the academy uniform policy at all times.  
• Take pride in their physical environment. This pride should be extended into the environment of our 

wider community. We will teach and encourage children to respect their community environment, 
and support with local community regeneration projects   

• Explain, acknowledge and accept any part they play in an incident, and understand how to apologise 
and make amends. 

 
The Right to Be Safe  

• Report any concerns to an adult of their choice. Wishes and worry boxes are also available in 
each classroom for those who do not wish/feel unable to articulate their concerns. Online 
reporting tools are available 24 hours a day.  

• Behave as ambassadors for the school when on educational trips or at other venues, for example 
swimming lessons and sporting events. 

• Move around the building in a safe and controlled way which enables children with a range of 
needs to cope with their surroundings 

 
The Right to Learn  

• To show pride in their learning, through concentration, presentation and commitment to all tasks 
completed. 

• To complete their work within a set time 
• To support children unable to complete their work through school based homework clubs. We 

recognise not all children have access to effective home learning, and may require additional 
adult support.  

To ensure these rights are met and maintained, staff are expected to: 
• Be endlessly vigilant and take preventative measures 
• Use their emotional intelligence and remember that little things can become big things. it’s 

important to pay attention to details and to take responsibility for following every incident up. 
Children’s personal development and well-being is paramount.  
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• Foster a nurturing environment in which children feel comfortable and confident expressing any 
concerns  

• Monitor children for behavioural changes in line with Child Protection guidelines 
• Have high expectations for each child 
• Maintain consistently high expectations for all children’s learning. 
• Explain to children the positive consequences of making good progress 

 
Rewards 
 
All children will be encouraged to practice good behaviour with a suitable series of rewards, in line with Project 
Achieve, values and UNICEF rights respecting school agenda. These rewards are embodied within our good to 
be green behaviour system. 
 
The system utilises a rag rating system, whereby all children begin their day on a green card, which symbolises 
good behaviour. Children’s cards are changed throughout the day, in relation to the behaviour being 
demonstrated. Each classroom is equipped with a good to be green chart, which displays all children’s current 
behaviour card. Any card changes will be completed by the class teacher. 
 
Our primary focus is upon positive praise to reinforce good behaviour. For example, hard work will be 
rewarded through replacing a child’s green card with a silver or gold card.  
The good to be green system allows teachers to use an array of techniques to promote good behaviour. These 
include: 
 

• Verbal praise 
• Changing green card to silver or gold. This equates to 3 house points for a silver card, and 5 for a gold 

card.  
• Recognising achievements through certificates. Weekly celebration assemblies are held to champion 

positive behaviour. Parents are invited to attend these assemblies.  
• Whilst children are attending the virtual school, a virtual weekly celebration assembly is held, 

whereby each teacher nominates a star learner for their year group. The child receives a certificate 
and recognition of their hard work.  

• Bespoke behaviour plans utilising stickers and reward charts where additional support is required.  
• Earning privileges – such as helping teachers, being selected to represent the school. 

 
It is important to note that good behaviour is the expectation and that over-rewarding is not aligned with the 
school’s culture. Rewards need to be earned and not de-valued through overuse. Children are expected to 
learn to be intrinsically rewarded to behave well as this is an important skill for life. 
 
Sanctions 
 
Minor breaches of discipline are generally dealt with by the class teacher in a supportive and fair manner, with 
some flexibility regarding age of the child, as far as sanctions are concerned. Each case is treated individually. 
Children are made aware that they are responsible for their own behaviour and that breaking rules will lead to 
consequences.  

Following poor attitudes and/or behaviour children will be presented with the following cards: A Yellow 
warning card, followed by an Orange card then a Red card. Once allocated one of these cards, if children do 
the right thing they will return to a Green card, however if their attitude and behaviour worsens they will 
receive an Orange and/or Red card which will result in a call home and further action where needed 
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Table 1 demonstrates the good to be green overview, and actions taken for each card. 

Sanctions and strategies to promote good behaviour include: 
• Verbal reprimand and reminder of expectations 
• Change green card to Amber or Red. 
• A meeting with parents to discuss concerns and set next steps 
• Letters of apology 
• Loss of responsibility/privileges e.g. monitor jobs, loss of playtime or lunchtime 
• Placing the child on a daily or weekly report/log system to monitor their behaviour with parents’ 

support which will be reviewed regularly. 
 
Risk assessments: 

For some pupils with particular behaviour needs, academies will need to undertake thorough risk assessments 
to determine how best to support these pupils. This may for example include pupils who will struggle to follow 
instructions, display significantly disruptive tendencies or for whom a change of environment will be extremely 
difficult to manage in modifying their behaviour and sustaining this over a period of time. 

Risk assessments are reviewed termly and contain strategies to support the young person. The risk assessment 
is developed alongside parents and the child where possible, to ensure transparency and effective information 
sharing.  

Safe spaces: 

We feel it is still important for each classroom to have its own 'safe space' for children. All classrooms are 
equipped with a quiet reading area that can be used as a safe space.  The school rainbow room also serves as a 
safe space and intervention hub which children can access. This room is equipped with tools to help young 
people understand and regulate their emotions.  

Please refer to our Behaviour, Anti-Bullying and Exclusions Policy for information regarding Exclusion (Part 
10; Section B) and Positive Handling (Part 14) 

 
 


